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WE ARE THE ANDERSONS.

180M BUSHEL

space capacity across
North America.

2,300 EMPLOYEES

work within two continents
and five countries.

1.9M TONS SOLD

Nutrient and Industrial supplies
primary nutrients, strong
warehouse, and farm center
network in the Eastern Grain Belt.

38M .

TONNES TRADED | ¢1g

Grain is merchandised from a
broad array of food and feed transport trucks
owhed and operated.

ingredients and specialty grains.

LOCATIONS 533M GALLONS PRODUCED

operating in five countries. across five strategically positioned ethanol plants.

prb\iide d'iversit across the
agricultural supply chain.




The
Andersons

The Andersons Statement of Principles (SOP) expresses the
beliefs and philosophies of our founders and serves as the
foundation for our business today. The SOP recognizes the

need for business activities to be conducted with integrity,

to reflect a proper concern for the health and safety of our
employees, customers, and neighbors, and for the quality of our
environment. As a business based in agriculture, working directly
with growers, we appreciate the importance of stewardship of
our natural resources. Environmental, Social, and Governance
(ESG) considerations are inherently a part of our business.

Service to all four of our key stakeholders, our customers,
employees, communities, and shareholders, is a critical part of
our culture and defined within our mission statement.

In 2022, employees across our geographical footprint were
challenged to complete 75 acts of community service in
celebration of our 75th anniversary. They rose to the challenge!
They not only met, but exceeded the goal with 105 service
projects. These events ranged from making blankets for
children at Children’s Mercy Hospital in Kansas City to packing
meal kits for Connecting Kids to Meals, an organization which
provides healthy meals to kids in low-income and underserved
areas in Northwest Ohio.

We are currently in the process of completing our first Formal
Materiality Assessment. A third-party consultant has been
engaged to assist in discussions with our key stakeholders

to determine ESG topics that are most important to our
operations. We look forward to the results and anticipate using
the data to create targets as it relates to ESG in accordance
with Greenhouse Gas (GHG) reduction protocols.

Also for the first time, this sustainability review reflects third-
party GHG metric verification. Data verification using an

outside resource allows accuracy and transparency with our
Scope 1 and Scope 2 calculations.

Finally, in 2022, we issued a Deforestation Statement to
indicate our support for biodiversity and environmentally
sustainable growing practices. We understand the importance
of responsible stewardship of land and need to balance it with
the global demands for food, feed, and fuel. Our Deforestation
Statement strengthens our support for the United Nations’
Sustainable Development Goal (SDG) of Life on Land.

The safety and health of employees continues to be a

top priority. The Environment, Health, and Safety (EHS)
operations organization was restructured to form an EHS
Council comprised of EHS directors representing all business
operations. The council provides continuity and guidance as
it relates to regulatory and company policies and procedures
with the goal of each facility having ownership over their EHS
culture. A safety culture survey was conducted last year with
95% of our operations employees participating. Having such
high engagement with the survey allows us to confidently
create action plans to identify areas for improvement.

As stated in The Andersons Statement of Principles, “We
believe differences in people are a strength when they

are focused on a common goal. Each employee of The
Andersons, Inc. (The Andersons) has a responsibility to
cultivate an environment in which differences are truly valued
and respected.” In keeping with these values, we have set
guidelines for inclusion of diverse candidates, including women
and persons of color, for senior roles, and have expanded

our recruiting tools to access a broader, more diverse talent
market. Last year, several Employee Resource Groups (ERGs)
were launched. These employee-led groups provide support,
education, and networking, while also providing an opportunity
to engage in community activities relevant to the group.

Providing wellness programs, work life balance, and a

diverse working environment allows The Andersons to be a
competitive employer in today’s market. Our wellness program,
Healthy Lifestyles, allows employees to earn rewards while
improving their health through well visits, online health courses,
health coaching modules, and group challenges. In both 2021
and 2022, our vendor, Bravo, awarded The Andersons Healthy
Lifestyles program with the Winning With Wellness Award in
the 'Good to Great' category. This award recognizes companies
that are committed to building a culture of health, employee
support, and leadership.

The Andersons core businesses in agriculture start at the
farmgate, providing inputs needed to prepare the soil and
provide nutrition to grow a crop. The Andersons then buys the
harvested production, selling to end use customers in food
and feed industries, while also being a processor of ethanol.

In other words, we work all along the supply chain that is
strengthened by our business relationships. Having the right
vendor and supplier relationships is critical to our success. As
an extension of our company’s Statement of Principles, those
companies we chose to do business with are expected to abide
by our Supplier Code of Conduct.

One of the ways we are advancing sustainability is by working
with growers as part of sustainable sourcing pilot projects.

In these projects, The Andersons and the grower, along

with end use customers, work to better understand how
sustainable production metrics can benefit and provide value
while producing financial incentives from farm to fork. We are
committed to looking for ways to sustainably operate while
working alongside trusted suppliers and key customers. We
are proud to showcase our improvements in this review and
will continue to challenge ourselves as we create new and
innovative food, feed, and fuel solutions.

Pat Bowe
President and
Chief Executive Officer


https://andecdn.andersonsinc.com/andersonsinc-umbraco-production/media/r25lrou4/the_andersons_statement_of_principles_web_e18.pdf
https://www.andersonsinc.com/deforestation-statement/

The
Andersons

CYBERSECURITY

Raised employee cybersecurity awareness
through monthly simulated phishing compaigns.

$432,132

in contributions made by
employees to support the
charities of their choice.

EMPLOYEE 1| crearesT workpLAces
RESOURCE +k DIVERSITY s
GROUPS 70 }

13 FACILITIES

have gone 5 years or more without an OSHA recordable injury.

Working Parents

Military and Veteran Support

Harvest Multicultural

L.E.A.D. (Lead, Engage,
Advise, Develop)

P.R.I.D.E. (People, Respect,
Inclusion, Diversity, Education)

SMARTPHOS DG

awarded participant in Next
Gen Fertilizer Innovative
Challenge - H20hiO.

OVER 6,425

Forbes 2023 community service hours.

Includes both team and individual service hours
AMERICA'S

2.23 TONS

of electronic waste recycled.

PUBLISHED DEFORESTATION STATEMENT




The
Andersons

The Andersons is committed to communicating our
progress around environmental, social, and governance
topics annually. Our 2023 Sustainability Review
provides information and data on our company from
January 1, 2022 through December 31, 2022.

We continue to base our approach and focus on the
common materiality issues within our industry. We
are working to perform our first formal Materiality
Assessment in 2023 with key stakeholders.

Issues important to our business include but are
not limited to: GHG, water use, energy use, waste,
diversity and inclusion, community, cybersecurity,
safety, and risk management.

This review has been aligned with two key
sustainability reporting standards: the Global
Reporting Initiative (GRI), and the Sustainability
Accounting Standards Board (SASB), and supports
the Sustainable Development Goals (SDG). The
content indices for these standards are available at
the end of this review.

Please visit the Sustainability section on our website
for further information on our sustainability initiatives.

REPORTING FRAMEWORK

GRI
This review has been prepared in accordance with GRI standards.

SASB
This review follows the Agriculture Products standards found within the Food and
Beverage Sector.

SDG
This Andersons supports the Sustainable Development Goals (SDG), which
represent a universal call to action to improve our global condition.

Reporting Framework Cross-Reference

Our Reporting Framework Cross-Reference provides a mapping of our key
standards as they relate to each topic. Please see our separate table for each
standard as listed on the Sustainability section of our website.

Data Quality

Information and data in this review covers all entities of The Andersons for the
calendar year 2022 unless otherwise indicated. Due to rounding, numbers presented
throughout the performance data table may not add up to the totals provided and
percentages may not precisely reflect the rounded numbers. Data outside of GHG
emissions has been reviewed by The Andersons Internal Audit team. In addition, we
engaged an independent third-party, TRC, to verify the accuracy and reliability of
our GHG Emissions Scope 1, Scope 2, and intensity data for calendar year 2022.



http://andersonsinc.com/sustainability
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The
Andersons

TRADE

RENEWABLES

o 79 facilities throughout the
U.S., Canada, Switzerland,
Mexico, and the U.K.

e 100+ commodities merchandised

e 180 million bushel grain
storage capacity

34 million tonnes of grain traded

e 2.1 million tonnes of feed
ingredients traded

* 1.3 million tonnes of specialty
ingredients traded

5 plants located in Indiana, lowa,
Kansas, Michigan, and Ohio

e 533 million gallon ethanol
product volume

e 1.3 million tons feed
production volume

¢ 143+ million pound corn
oil production volume

* 39 million gallons of E-85 flex
fuel blended and marketed

NUTRIENT AND INDUSTRIAL

o 37 facilities across the U.S.

* 1.9 million tons of nutrients,
specialty products, industrial
inputs, and corncob-based
products formulated,
stored, and distributed

 Major manufacturer and marketer
of premium products that use
next-generation technologies

¢ 10 retail farm centers that
service thousands of growers

e 30+ U.S. Patents
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SERVING CRITICAL LINKS ACROSS NORTH AMERICAN AG SUPPLY CHAIN

FERTILIZER
PRODUCER

9 PROCESSOR FOOD PRODUCT CONSUMER
v

=]

NUTRIENT
WAREHOUSE

(w

FEEDER MEAT PACKER CONSUMER

FARM CENTER

ETHANOL PLANT REFINERY BLENDER RETAILER CONSUMER






The
Andersons

As a company operating within many
communities, we understand the
importance of shared value by providing
income through employee salaries;
charitable contributions through
company, corporate foundation, and
employee donations; sponsoring
employee volunteer events; and paying
taxes to support local economies. We
are advancing both the economic and
social environment in the communities we

operate while growing our company.

$320.3 MILLION

paid in wages and benefits to
over 2,300 employees.

Includes all labor, benefits, and incentives for any type
of employee including contingent workers.

$88.7 MILLION

paid in income taxes.

$24.6 MILLION

returned to shareholders in dividends.

984 EMPLOYEES

participated in service events.
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KEY STAKEHOLDERS

Our evolution from a small, family owned
business to a publicly traded Fortune 500°
company is based on our deep commitment
to service - both to our valued customers and
the world we share.

We are a company that creates value for

e ulcs mutually benefical and endurine GOVERNMENT COMMUNITIES FINANCIAL SECTOR SUPPLIERS

relationships with all our stakeholders and
others with whom we do business. This daily

commitment to our stakeholders is what Business Ethics Economic Development Human Capital Biodiversity

drives our sustainability journey. L
Regulatory Enforcement Local Employment Diverse Portfolio Cost Efficiencies
Ethics and Compliance Community Outreach Performance Sustainable Development

Expectations
Protecting the Environment

in Which We Work

Diverse Portfolio



The
Andersons

The Andersons is in the process of completing

our first formal Materiality Assessment. We are
working with a leading ESG consultant to engage
key stakeholders (employees, customers, suppliers,
community, and government agencies) to prioritize
topics relative to our business and resources. This
assessment will be developed in accordance with
ESG framework standards. The ESG consultant has
been tasked with creating a peer benchmarking
analysis to ensure The Andersons is in alignment with
significant topics relevant to the agriculture industry.

The Andersons adheres to a Statement of Principles

which expresses the beliefs and philosophy of
our founders and continues to be the basis for
the development of operating principles and the
company’s mission.

We are proud of our company. We pledge our
continued best efforts to meet the needs and
aspirations of those we serve. To read the Statement
of Principles in its entirety, go to andersonsinc.com.
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Regulatory Compliance
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Cybersecurity and Data Privacy
Employee Health and Safety (SASB)
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Materials Sourcing and Efficiency (SASB)
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https://andecdn.andersonsinc.com/andersonsinc-umbraco-production/media/r25lrou4/the_andersons_statement_of_principles_web_e18.pdf
http://andersonsinc.com

The
Andersons

ENVIRONMENTAL

« Deeply engaged in fertilizer stewardship
efforts through both 4R Nutrient
Stewardship and H2Ohio

* Created an EHS council to guide
continuous improvement across all
business units

e Aligned EHS regulatory compliance into
one platform to integrate all modules
with incident reporting, audit completion,
action tracking, and trending of data

* Implemented energy reduction systems
in ethanol plants through cogeneration
facilities, substantially reducing power
sourced from the grid

e Participated in electronic recycling efforts
to reduce landfill waste and support low-
income communities

SOCIAL

Continued our legacy of contributing a
portion of our profits to communities
since our founding in 1947

Conducted annual workplace giving
campaign and offered an employee gift
match program

Employees gave more than $2M over the
last five years

Provided leadership resources to
numerous charities and community boards

GOVERNANCE

 Raised employee cybersecurity
awareness through monthly simulated
phishing campaigns

e Annual Code of Business conduct
training for all employees

e Addition of ESG to our Enterprise Risk
Management (ERM) program

e Corporate Leadership Team with over
133 years experience



The
Andersons

INNOVATION

* Addressing local water concerns with new
technology in fertilizers

e Investing in ag innovation with Maumee
Ventures, the venture capital arm of The
Andersons

¢ Improving soil with cutting edge
technology to build soil profile with
BioChar DG™

* Implementing High Yield Solutions
programs that put The Andersons and
local farmers in the fields working
together

SAFETY

e Advancing our Road to Zero program with
the goal of achieving and maintaining a
zero-harm workplace

* Providing emergency response education
and training for our employees and first
responders with real life scenarios and
equipment

* Focusing on Life Critical Policies (LCP)
and ensuring the right policies are in
place to address the hazards for a safe
work environment

e Conducting a Safety Culture Survey
to identify potential concerns and
improvement opportunities

TALENT AND CULTURE

* Fostering a culture in which all employees
feel safe, included, and engaged

e Standing for a work environment that
promotes diversity, inclusion, and equality

e« Encouraging conversations between
employees and all levels of leadership
through our open-door policy

* Promoting wellness through The Healthy
Lifestyles with incentives for employees
and spouses to stay engaged in their own
well-being

e Offering employees assistance with
personal problems through our Employee
Assistance Program (EAP) administered
by TELUS Health, and education through
our learning management system,
MyLearning
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INDUSTRY INNOVATION HOMEGROWN IN THE HEARTLAND OF AMERICA

The Andersons has a long tradition of service and
innovation through our agricultural fertilizer businesses.
We pride ourselves on being able to present the highest
quality and most technologically advanced products
available to the market. Recently, The Andersons
launched several new products into the agricultural
market - all designed to enhance crop performance,
quality, and yield while ensuring alignment with the 4R
Nutrient Stewardship program which is focused on using
the Right Source of nutrients at the Right Rate, at the
Right Time, and in the Right Place.

SUSTAINABLE PHOSPHORUS

We are excited about pairing a renewable and
plant-available phosphorus source, struvite, with

The Andersons Dispersing Granule (DG) technology for
agriculture production. This product, SmartPhos® DG,
has low water solubility, allowing for a slow, steady
supply of nutrients to crops while limiting movement
into waterways. Research shows this technology stays

in the soil longer than traditional forms of phosphorous.

Leaching studies conducted at The Ohio State
University show SmartPhos DG released up to 40 times
slower than traditional forms of phosphate fertilizer.

SmartPhos DG is currently being evaluated and

tested as a potential approach for addressing harmful
algal blooms (HAB) in Lake Erie through the H20hio
Technology Assessment Program (TAP). SmartPhos DG
has the potential to reduce nutrient loading to rivers,

streams, and lakes while

also providing a phosphorus =
source that can sustain HZOhlo
agriculture production. AAANAA
SmartPhos DG has been selected to participate in the
Next Gen Fertilizer Innovation Challenge hosted by

the EPA and USDA. This challenge aims to identify
concepts for novel technologies for fertilizers and other
product technology innovations that can reduce the

environmental effects from modern agriculture while
maintaining or increasing crop yields.

STRUVITE 4 ® O . = SmartPhasDG

Renewable & Plant-Available

DG Technology

Sustainable Phosphorus Source

INNOVATION is about PURSUING
OPPORTUNITIES. It’'s about figuring
out HOW TO DO THINGS BETTER and
MORE EFFICIENTLY. The worst failure
is not taking those risks. YOU HAVE TO
TAKE RISKS TO MAKE PROGRESS.

And when you can MAKE PROGRESS
and SERVE A REAL PURPOSE in
society, it feels good. | think this
company does serve a REAL PURPOSE
IN SOCIETY. We have to
CONTINUE ON.

CHUCK ANDERSON
VP, Specialty Liquids
and Industrial




The
Andersons

In February 2023, a new line of granular micronutrients was released
by The Andersons, MicroMark® DG. These products are designed
with a blend of micronutrients created to optimize plant health

and maximize yield potential. They also feature DG

technology, resulting in homogenous spherical
granules for easier blending, spreading, and
most importantly, increased efficacy. With The
Andersons DG technology, granules break
down in the soil into thousands of sub-particles
which increase the coverage and availability to
crops.

This innovative fertilizer product utilizes proprietary technology
to improve upon traditional ammonium sulfate
granules by bonding them with carbon-rich
potassium humate. These clean, spherical, free-
flowing granules are designed for turfgrass
applications, delivering nitrogen, sulfur,

and humic acid with a single application, a
manufacturing challenge the industry had
faced for decades.

16

MAUMEE VENTURES

Maumee Ventures is the venture capital (VC)
arm of The Andersons, commercializing ag
innovation. Our vision is to foster promising
innovations by leveraging our unique
capabilities to accelerate growth.

Maumee Ventures focuses on:

Plant nutrients and crop protection
Grain supply chain

Freight logistics

Precision science

Food safety and field tracing

Renewable energy

Our belief is that if you build a compelling
and simple-to-use product that solves a
problem, results and returns will follow. We
have a narrow focus and we back ideas and
teams where we can add significant value
beyond just a capital injection.




The
Andersons

BioChar DG is a soil amendment made from the carbon skeleton of wood, or other organic matter, through the process
of super heating. Every small piece of biochar has millions of molecular bonding sites that hold water, nutrients,
microbes, fungi, and bacteria that would otherwise be washed away or die from harsh conditions. Once introduced to
your soil, biochar will stay for years, helping build the soil profile. BioChar DG applications result in rich, carbon-heavy
soil that feeds itself and the plants growing in it.

CharX® is an organic, carbon-based soil amendment containing 30% high-quality humic acid and 43% granulated
biochar. This combination of material provides the benefit of the quickly available humic acid, and the long-term
soil building qualities of the biochar that will last for decades. Both humic and biochar add carbon into the soil and
increase microbial activity, resulting in greater nutrient holding in the soil and better processing in the plant.

The Andersons BioChar DG and CharX feature DG Technology, which allows particles to disperse when watered. The
DG Technology helps the particle move past the thatch layer of your lawn or the mulch in your garden bed, and into
the soil without any raking, digging, or tilling. The spherical and uniform granules also mean low-dust, making the
product easier to work with.

17

The Andersons announced a new liquid starter additive, Power Pass®
technology, that is designed to increase crop performance and aid in
enhancing storability for select low-salt starter fertilizers. The addition of
Power Pass technology with liquid starter fertilizer applications increases
the absorption of other applied nutrients. More nutrients in the plant leads
to improved plant health to better defend against environmental stressors
such as drought and pests.

Additionally, The Andersons has launched a line of biological products
designed to be added to liquid fertilizer applications to deliver beneficial
and viable microbes at the time of applications. Soil microbes are an
important key to a healthy functioning soil. These organisms help with
cycling nutrients, mineralization of organic matter, and maintaining soil
structure. Bio Pass®, Bio Pass® LG, and Bio Reverse® contain naturally
occurring microbial strains chosen to perform specific functions in the soil.

, !
Py dn
N e

Season Pass® with

Untreated Check MicroCarb® (3 gal) with
Power Pass® Technology
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PROTECTING OUR WORLD
and ourselves requires a fine
balance between DEVELOPING,
GROWING, and LIVING. We need
to understand how everything

we do IMPACTS corporate
RESPONSIBILITY, SAFETY,
COMPLIANCE, and the HEALTH

of our community. We all have the
power to make a DIFFERENCE

in this world and by doing the

right thing, we can PROTECT the
ENVIRONMENT for GENERATIONS

to come.”

//’,;? AN
NIKKI WALBORN — - !f |
Senior Specialist - EHS - R
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OUR APPROACH TO ENVIRONMENTAL ACTION

At The Andersons, we value our relationships with
our growers. As we look to the future, this means
being focused on subjects related to carbon
footprinting, carbon credits, carbon in-setting,
regenerative farming production, and sustainable
sourcing. It is good for business to help our growers
prepare for upcoming opportunities that technology
and an interest in GHG emissions mitigation will
bring. At The Andersons, we succeed when farmers
succeed. This is, in part, what Sustainability and
Environmental Innovation (SEI) is about - linking
commercial sourcing success from farmer to end-
user in a mutually beneficial way. Whether by
independent project with our growers or through

a Climate-Smart Grant provided by the USDA, The
Andersons and our growers are proud to support
and invest in a sustainable future.

LOWERING OUR CARBON FOOTPRINT

As we continue our journey in the understanding of
our carbon footprint, we know the importance of
setting true and attainable GHG targets. Launched in
2020 by Mars, McCormick, and PepsiCo, the Supplier
Leadership on Climate Transition (Supplier LoCT)
helps suppliers understand their carbon footprint and
set science-based emission reduction targets. As of
2022, Supplier LoCT is comprised of 12 brands and
500 suppliers.

We recognize the importance of reducing

energy use and conserving raw materials and
natural resources, all of which allow us to provide
agricultural products in a sustainable manner.
Therefore, we remain committed to lowering our
carbon footprint within the products we process
by looking at ways to improve energy efficiencies
at our facilities, continuously improving the
transportation of our products, and informing our
grower customers of opportunities. We joined
the Supplier LoCT to accelerate our progress in
measuring, monitoring, and reporting our impact.
The content of this report is a continuation of that
effort.

This review marks the second year of successfully
tracking our Scope 1and Scope 2 metrics
throughout our North American facilities. It also
marks the first year in which we obtained third-party
certification of those metrics.

Supplier

LoCT

Leadership on Climate Transition

We all want a SUSTAINABLE FUTURE for ourselves,
our families, and others. But, for all to SHARE IN
THE BENEFITS of a sustainable future requires the
INVESTMENT BY ALL in support of that outcome.
Often, we hear others say, “...they need to do more”,
but we must all be willing to DO OUR PART, each
within our own industries, by INNOVATING and
INVESTING wisely in ways to deliver traditional
goods and services in NEW and SUSTAINABLE
WAYS. We must take the DELIBERATE STEPS
necessary for CONTINUOUS IMPROVEMENT
toward a sustainable future. All of us will stumble
from time to time. But, if we are
PATIENT and PERSEVERE, we can
MAKE A DIFFERENCE.

TIMOTHY VENVERLOH
Sr. Director, Sustainability and
Environmental Innovation




The SUSTAINABILITY PUSHING FORWARD WITH GROWING AS FOSTERING A SAFETY GOVERNANCE GLOSSARY PERFORMANCE 20

Andel"sons@ AT THE ANDERSONS ENVIRONMENTALLY SOUND PRACTICES A COMMUNITY CULTURE DATA

MEASURING OUR ENVIRONMENTAL PERFORMANCE

PRESERVE AND PROTECT

We acknowledge and accept our responsibility to
respect the local, regional, and national environmental
laws and regulations established to preserve the natural ENVIRONMENTAL METRICS
environment. We are committed to compliance with
permits and licenses issued to our facilities.

MEASURABLE IMPROVEMENT

The Andersons measures environmental compliance
performance by using the Environmental Reportable
Incident Rate (ERIR) metric. This metric weighs serious
pollution events, of which our goal is always zero,
regulatory reportable events/excursions from permit
requirements, and formal notices of non-compliance from
regulatory agencies. These incidents are then weighed

by hours worked within each business to normalize
performance. Annually, each business reviews their previous (Pollution Events*2 + NOVs + Reportable Events*0.5) *200,000
year’s performance and sets goals for the upcoming year in ERIR = Man Hours Worked

an effort to continually improve.

THE ANDERSONS ERIR

ERIR

2020 2021 2022

Since this system was implemented in 2020, The POLLUTION EVENTS: serious environmental impact requiring

Andersons has shown continuous improvement trends for a response and corrective action or monitoring

environmental compliance. We attribute this improvement NOVs: Notice of Violation

to implementing a risk-based EHS Iearning culture, REPORTABLE EVENTS: administrative in nature; permit
tion' hi fth . tal f ti d exceedances, minor/negligible impact to the environment, no

OIEERIIOITS ERETIEENIY © & EIreiEin izl iWmErien, @i response needed except making notification to agency

launching of the Benchmark EHS management system

across all of The Andersons facilities.
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BIODIVERSITY

The natural world around us and how all the different
organisms live and work together is important. That’s
why at The Andersons, protecting the plants, animals,
insects, and microorganisms that share our planet is an
important part of our philosophy. Each one works and
lives in an ecosystem necessary to maintain a delicate
balance of life on earth.

Raw materials within the agricultural supply chain also
are critical to ensure that the global population has
enough food and resources for life.

The Andersons fully understands the need to maintain
precious forests. Our newly published Deforestation
Statement confirms our commitment to build
responsible supply chains throughout all aspects of
our business. Although we do not own or manage

the land that is used for the cultivation of agricultural
commodities, we strive to work with the farmer
growers and other stakeholders to promote continuous
improvement in environmentally sustainable growing
practices. Please see our Deforestation Statement in its
entirety to review our approach to Life on Land.

PUSHING FORWARD WITH
ENVIRONMENTALLY SOUND PRACTICES

GROWING AS
A COMMUNITY

4R NUTRIENT STEWARDSHIP

We continue our participation in The Fertilizer
Institute’'s 4R Nutrient Stewardship Program which

was established in 2014. The 4R's provide a fertilizer
application framework focused on using the Right
Source of nutrients at the Right Rate, at the Right Time,
and in the Right Place, maximizing crop uptake of
nutrients while minimizing nutrient loss. The objective
is to create long-term positive impacts on water bodies
associated with agricultural production areas, to share
the most up-to-date information about responsible
nutrient stewardship with dealers and growers, and

to help the agriculture sector adapt to new research
and technology in the area of nutrient stewardship.
Through programs like 4R, the resources to maintain a
sustainable food supply are achievable.

r

nutrient
stewardship

FOSTERING A SAFETY
CULTURE

GOVERNANCE

GLOSSARY
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https://www.andersonsinc.com/deforestation-statement/

PUSHING FORWARD WITH GROWING AS
ENVIRONMENTALLY SOUND PRACTICES
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The SUSTAINABILITY
Andersons AT THE ANDERSONS

SUSTAINABLE WATER PRACTICES

We recognize both that water is the most vital resource
for the agriculture industry and that this increasingly
scarce resource plays a critical role in society. Access
to clean water is a fundamental human right and
indispensable to every community, ecosystem, and
economy. At The Andersons, that drives how we
manage our business. We understand the challenges
that exist around potential physical impacts of climate
change, which vary by region and contribute to events
like water shortages or diminution of water quality. We
also understand the water concerns within the farming
industry. Therefore, the need to conserve and protect the
water we use is essential in all parts of our operations.

Water is used within our ethanol production process and
at select liquid fertilizer production locations. It is used
for steam production, process cooling, and processes
like operating wet gas scrubbers for environmental
compliance. The water in our evaporative cooling

towers is reused in several cycles to minimize freshwater
additions, and wastewater is recycled back to processes
multiple times to minimize wastewater generation.
Additionally, we have a preventative maintenance process
to routinely examine our water pipes and valves to
prevent leaks and steam losses. Water not consumed

in operating processes is collected, treated, and then
discharged following permit requirements. Fully

treated water goes to a surface body of water,
such as a river or stream as allowed by permit.

Partially treated water is discharged to publicly
owned treatment facilities for further treatment.

The Andersons continues to follow federal, state, and
local water regulations to ensure that our operations do
not disrupt the water quality within the communities
where we operate. Our wastewater treatment facilities are
operated and maintained to meet the strict environmental
requirements in our National Pollutant Discharge
Elimination System or industrial pre-treatment permits.
To ensure discharges meet or exceed the requirements,
internal testing and monitoring is conducted beyond
what is required by the permits. Additionally, operating
incidents are promptly investigated and corrective
actions are taken to minimize the risk of reoccurrence.

Even though The Andersons does not operate in any
water stressed areas where water usage restrictions
exist!, we remain committed to advancing our ESG
approach knowing the importance of water conservation
as we look to develop key reduction targets.

1. We define water stress areas as regions in which more than 40% of
available water is used by industry, households, and agriculture. Our
definition is based on the Water Risk Atlas (Aqueduct 3.0) published by the
World Resources Institute. For more information, see wri.org/aqueduct

WATER USE

8,000,000
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4,000,000 .
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2021 2022

6,877,050

CUBIC METERS

The volume of water use shown here is our best corporate-wide
estimation as we use both public service-provided water and well
water. We are still processing all facilities and our numbers may
increase annually as the data is refined.

IMPROVING WATER RESOURCES

SmartPhos® DG Sustainable Phosphorus - decreases runoff - keeps
nutrients in the soil longer. Initiative to prevent algae blooms, Lake Erie

Ethanol Plants - Cooling tower closed loop system - scrubber water
recycling system

Seymour Nutrient and Industrial - At the fertilizer facility they reuse
stormwater as a raw material in the line granulation process. This
reduces the consumption of ground water.
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ENERGY AND EMISSIONS - SCOPE 1 AND SCOPE 2

For the third year, we calculated and reported our Scope 1 (direct emissions from our equipment) and
Scope 2 (emissions from the electricity and steam we buy from local utilities) emissions. To better
understand our true carbon footprint, we first examined how our operations function. The Andersons
has over 120 facilities which include renewable fuels operations, grain facilities, fertilizer production
or blending operations, research labs, administrative buildings, farm centers, and fleet (trucking). Our
five ethanol facilities account for the majority of our GHG emissions. The predominant on-site use of
energy is from our natural gas utility providers, with petroleum from our fleet operations, and a small
portion of operations using propane.

SCOPE1 SCOPE 2 ENERGY USE RENEWABLE - HYDRO
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We continue to refine our Scope 1 metrics as we begin to
include fleet. The above figures are our best estimate for
2021 and 2022 as these do not include all locations and fleet.

Purchased power from fossil fuels. Our renewable - hydro
power has been excluded from this graph.

Our Scope 2 GHG predominantly reflects purchased electricity. This electricity mainly comes from fossil
fuel electrical facilities. However, we have locations in Canada that receive power from a renewable fuel
source, water. The Renewable - Hydro graph shows the amount of hydro sourced in 2022 and is excluded
from our overall Scope 2 figures.

During 2022, we continued to expand energy efficient initiatives, many of which fit within our desire to
be a low cost operator. For example, at our Denison ethanol facility, we installed 70 LED bulbs, replacing
outdated metal halide and fluorescent lighting, and decreasing electricity usage. At the Greenville
ethanol facility, lighting systems were placed on timers, saving an approximate 44,000 watts of
electricity ensuring lights in non-key areas did not run all the time.

We also continue to maintain a robust preventative maintenance program to ensure efficiency of our fuel
burning equipment while seeking to reduce costs by decreasing energy usage.

400 0.03
n 300
& 2
~ 9 V5o 002
O 5 200 4 g
¥ = 50
w = O O
z z =S <
w100 g s
© £ 001
(0]
2021 2022
B Natural Gas (Therms) B Electricity (KWh) 0

2021 2022

The total natural gas and electricity shown here is our best

corporate-wide estimation as we refine our usage. Renewable electricity purchased within our Canadian facilities.

